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This agreement, and all of the rights and obligations defined herein and hereunder, is 
reached between the parties under and pursuant to Article 14 of the Civil Service Law 
of the State of New York (Public Employees' Fair Employment Act), and nothing 
contained herein shall be construed to prevent the Board or its officers from the 
discharge of their duties and responsibilities in accordance with Section 1709 of the 
New York State Education Law unless such policies or procedures have been 
specifically altered by the terms of this agreement. 
The Board of Education of the Eastchester Union Free School District, Eastchester, 
New York (hereinafter referred to as the "District"), recognizes the Civil Service 
Employees Association, Inc., Local 1000, American Federation of State, County 
and Municipal Employees, AFL-CIO, Westchester County Local 860, the 
Eastchester Union Free School District Unit, (hereinafter referred to as the 
"Union") as the sole and exclusive representative for the clerical, custodial 
personnel, and the school nursing staff of the District. 
The District agrees that the Union is the sole and exclusive representative for the 
employees described in Section "A" for the purpose of collective bargaining 
and adjusting grievances and the date of recognition of the status for the CSEA 
unit shall be for the maximum period described in Article 14, Section 208 of the 
Civil Service Law. 
The employer shall deduct regular Union membership dues and insurance 
premiums when authorized. Said deductions and premiums shall be remitted to 
the designated agent specified by the Union. The employer, during the term of 
this agreement, shall not deduct dues for any other labor organization which 
may wish to represent members of this group covered under this contract. 
The Union agrees that there shall be no strike or slowdown of work or any other 
stoppage or interference, total or partial. 
A. The salary schedule for clerical employees, nurses, custodial and maintenance, 
employees are appended hereto. The Appendix contains the July 1, 2004 - 
January 31, 2005; February 1, 2005 - June 30, 2005; July 1, 2005 - January 31, 
2006; February 1, 2006 - June 30, 2006; July 1, 2006 - January 31, 2007 and 
February 1, 2007 - June 30, 2007 salaries. Negotiations for the 2007-2008 salaries 
shall take place in the 2006-2007 school year. 
1 . Effective July 1,2004, each step of the salary schedule in effect shall reflect a 
two point five (2.5%) percent increase. Any employee due an increment for 
that year shall advance accordingly (see Appendix). 
2. Effective February 1, 2005, each step of the salary schedule in effect shall 
reflect a one (1%) percent increase. Any employee due an increment for 
that year shall advance accordingly (see Appendix). 
3. Effective July 1, 2005, each step of the schedule in effect shall reflect a two 
point five (2.5%) percent increase. Any employee due an increment for that 
year shall advance accordingly (see Appendix). 
4. Effective February 1, 2006, each step of the salary schedule in effect shall 
reflect a one (1%) percent increase. Any employee due an increment for 
that year shall advance accordingly (see Appendix). 
5. Effective July 1, 2006, each step of the schedule in effect shall reflect a two 
point five (2.5%) percent increase. Any employee due an increment for that 
year shall advance accordingly (see Appendix). 
6. Effective February 1, 2007, each step of the salary schedule in effect shall 
reflect a one (1%) percent increase. Any employee due an increment for 
that year shall advance accordingly (see Appendix). 
7. Negotiations for the fourth year (July 1, 2007 to June 30, 2008) are to be 
reopened for salary purposes only. 
8. Effective July 1, 2004, an additional step increment (#6) shall be added to 
the nurses' salary schedule. Step 6 shall be $700 over Step 5, as of July 1, 
2004. 
B. Ten-month employees' salaries are included in the Appendix. 
C. Effective July 1, 2004, the base longevity increment for the completion of 10 
years of service will have a one-time adjustment increase of $100. 
1. Effective July 1, 2004 longevity increment of $574.00 shall be awarded at the 
completion of ten (10) years of service. An additional longevity increment of 
$474.00 shall be awarded at the completion of fifteen (15) years of service. 
An additional longevity increment of $474.00 shall be awarded at the 
completion of twenty (20) years of service, and an additional longevity 
increment of $645.00 shall be awarded at the completion of twenty-five (25) 
years of service. 
2. Effective February 1, 2005 longevity increment of $580.00 shall be awarded at 
the completion of ten (1 0) years of service. An additional longevity increment 
of $479.00 shall be awarded at the completion of fifteen (1 5) years of service. 
An additional longevity increment of $479.00 shall be awarded at the 
completion of twenty (20) years of service, and an additional longevity 
increment of $651 .OO shall be awarded at the completion of twenty-five (25) 
years of service. 
3. Effective July 1, 2005 longevity increment of $594.00 shall be awarded at the 
completion of ten ( 1  0) years of service. An additional longevity increment of 
$491 .OO shall be awarded at the completion of fifteen (15) years of service. 
An additional longevity increment of $491.00 shall be awarded at the 
completion of twenty (20) years of service, and an additional longevity 
increment of $667.00 shall be awarded at the completion of twenty-five (25) 
years of service. 
4. Effective February 1,2006 longevity increment of $600.00 shall be awarded at 
the completion of ten ( 1  0) years of service. An additional longevity increment 
of $496.00 shall be awarded at the completion of fifteen ( 1  5) years of service. 
An additional longevity increment of $496.00 shall be awarded at the 
completion of twenty (20) years of service, and an additional longevity 
increment of $674.00 shall be awarded at the completion of twenty-five (25) 
years of service. 
5. Effective July 1, 2006 longevity increment of $61 5.00 shall be awarded at the 
completion of ten (10) years of service. An additional longevity increment of 
$508.00 shall be awarded at the completion of fifteen (15) years of service. 
An additional longevity increment of $508.00 shall be awarded at the 
completion of twenty (20) years of service, and an additional longevity 
increment of $691 .OO shall be awarded at the completion of twenty-five (25) 
years of service. 
6. Effective February 1, 2007 longevity increment of $621 .OO shall be awarded at 
the completion of ten (1 0) years of service. An additional longevity increment 
of $51 3.00 shall be awarded at the completion of fifteen ( 1  5) years of service. 
An additional longevity increment of $513.00 shall be awarded at the 
completion of twenty (20) years of service, and an additional longevity 
increment of $698.00 shall be awarded at the completion of twenty-five (25) 
years of service. 
7. Full longevity increments will be awarded to full-time ten ( 1  0) and twelve (1  2) 
months employees, and pro-rated longevity increments (pro-rated on the 
basis of hours worked) shall be awarded to part-time employees working less 
than a full day. 
Te following differential will be paid to the above defined skilled workers: $2,500 
to electricians and plumbers who are licensed by the State of New York and 
$1,500 to any skilled worker holding union journeyman status at the time of hire 
by the District for the skilled worker position. If at some future time after the date 
of hire, the skilled worker should secure a New York State license as an 
electrician or a plumber or union journeyman status, the skilled worker will be 
eligible for the above differential. 
A. The clerical workweek will be 35 hours or 7 hours per day, and the normal work- 
week will be Monday through Friday. Salaries for all assignments for less than 
twelve (12) full months will be determined by dividing the annual salary by 1820 
and multiplying the number of hours worked. Employees who work overtime 
shall be compensated for all time worked in excess of 35 hours at the rate of 
one and one-half (1.5) times the hourly rate. 
It is understood that clerical personnel cannot use the lunch hour to shorten their 
regularly scheduled working hours. Clerical personnel must take one ( 1 )  hour for 
their lunch hour, which does not count towards the requirement to work thirty- 
five (35) hours per week or seven (7) hours per day. Any exception to the 
foregoing shall be allowed only with the express written authorization of the 
Superintendent of Schools or hislher designee 
B. 1. Custodial and maintenance employees will work eight (8) consecutive hours 
per day exclusive of one ( 1 )  hour for lunch for a total of forty (40) hours per 
week. The normal workweek will be Monday through Friday. Employees hired 
on or after July 1, 1978, or volunteers from staff hired prior to that date, or if  no 
such employees are available, the least senior employees District-wide, may 
be assigned to provide Saturday staffing for four (4) buildings, and their 
normal work week may be any five (5) consecutive days, Monday through 
Saturday. Such employees shall receive a wage differential of one and one- 
half (1.5) percent. However, no differential shall be paid to volunteers for 
Saturday staffing on a Tuesday to Saturday schedule. Tours on this schedule 
shall be of at least three (3) months duration. For employees on the latter 
schedule, Sunday will be paid as provided by Article IV, Section D. The other 
off day will be paid at time and one-half (1.5). 
2. Effective July 1, 2000, new hirees as custodians, cleaners, groundspersons, 
and maintenance workers can be assigned a normal work week of five out 
of six consecutive days, Monday to Saturday, without any pay differential. 
3. The District shall have the option to assign any and all employees to a 
Monday through Friday shift during the months of July and August. No night 
or Saturday wage differential shall be paid to individuals so assigned. 
4. The District shall not abolish full-time positions to create two or more part-time 
positions. 
5. Overtime in excess of forty (40) hours per week will be reimbursed at one and 
one-half (1.5) times the hourly rate except as provided in Section D of this 
article or specifically provided above. 
6. The hourly rates will be determined by dividing the annual salary by 2080. 
C.  Those regular, full-time employees, working the night shift will be paid a night 
differential of eight (8%) percent of salary in addition to regular salary. A five 
(5%) percent night differential shall be paid to employees hired on or after July 
1, 1981. This provision shall not apply to individuals who are hired after March 1, 
1997. 
D. All Sunday and contract holiday overtime work scheduled prior to Monday of 
the week in question will be at time and one-half (1.5) with a three (3) hour 
minimum. Unscheduled work on Sundays and contract holidays will be at 
double time with a minimum of three (3) hours. Employees called in for 
emergencies, except for an extension of the normal work day, will also have the 
three (3) hour minimum. Work performed on Christmas and New Year's Day 
shall be paid at double time. 
E. Custodians, cleaners, groundspersons, and maintenance workersllaborers are 
required to work on emergency days. Failure to report on an emergency school 
closing day shall result in a written warning for the first occurrence and the 
deduction of a day's pay if the second occurrence takes place within three 
years of the first occurrence unless illness is validated by a physician's statement 
or the absence is excused by the Superintendent or hislher designee. 
If the emergency day falls on a Saturday, Sunday, or holiday, and the 
custodian, cleaner, groundsperson, and/or maintenance worker/laborer fails to 
report to work without a valid excuse, a letter of supervision with a copy to the 
employee's personnel file shall be given to the employee. 
F. Classified employees are required to report to work except when excused for 
the following reasons: 
1. Sick Leave 
2. Annual Leave (Vacation) 
3. Personal or bereavement leave according to Agreement. 
4. Snow days for clerical personnel as called by the Superintendent of Schools 
or when specifically excused by the Superintendent of Schools or his 
designated representative. 
Employees who work on said day, shall receive a compensatory day in lieu 
thereof as may be agreed upon between the employees and hislher supervisor. 
G. All overtime assignments are to be rotated on a fair and equitable basis. 
H. Employees titled as Cleaners who wish to be titled as Custodians will be given 
the opportunity upon request to the District. It is understood that such title 
change will be made by the District when it is deemed to be in the District's best 
interest. 
1. Such title change will involve no additional compensation other than that 
which the employee is earning (or scheduled to earn) as a Cleaner. 
2. The employee who will be titled as Custodian will assume all the 
responsibilities of the Civil Service title of Custodian. 
3. It is understood that this is a change in title and responsibility only, 
and it has no effect on the assignment the person holds or the location 
of that assignment. 
The purpose of the above is to enable those individuals titled Cleaner to be 
eligible for promotional examinations that require a title and experience as 
Custodian as a condition for the examination. 
I. The work year for all school nurses shall consist of the school calendar and one 
preparation day which shall be a work day in September which is prior to the 
opening of the schools. School nurses scheduled for less than a seven (7) hour 
day shall be paid pro rata for the hours worked. 
J. All ten (10) month clerical employees in the Unit shall be scheduled to work on 
the school calendar plus the working days between September 1st and the 
opening of school and the working days between the closing of school and 
June 30th. 
The following days will be holidays with pay during each year for all twelve (12) month 
employees. The schedule of holidays with pay will be determined as soon as it 
reasonably can be after the school calendar has been established. The President of 
the Eastchester Unit and/or hislher designated representative and the Superintendent 
of Schools and/or hislher designated representative will make the determination and 
in no instance will the total number of days be less than the total number designated 
herein: 
Fourth of July 
Labor Day 
Columbus Day 
Veterans Day 
Thanksgiving Day 
Thanksgiving Day Recess 
Christmas Eve 
Christmas Day 
Christmas Day Recess 
New Year's Eve 
New Year's Day 
Martin Luther King, Jr. 
Presidents Day 
Good Friday 
Memorial Day 
Last day before vacation 
(one per year) one-half day 
A. 1. Vacation allowance for all twelve ( 1  2) month employees in this unit shall be 
as follows: 
a. 10 working days after one complete year of service as of July 1. 
b. 15 working days after five full years of service as of July 1.  
c. 20 working days after twelve full years of service as of July 1.  
2. Starting with the sixteenth year of service, one ( 1 )  day of vacation time will 
be added for each full year of service up to and including the twentieth year 
of service for a maximum of twenty-five (25) vacation days a year. 
3. Individuals hired after March 1, 1997, shall be credited their vacation on a 
monthly basis at the following rate: 
a. One to five years of employment - 10 working days at the rate of .83 days 
upon the completion of each month of employment. 
During the first year of employment, individuals may take a maximum of 
five days vacation after the first six months of employment. The second 
five days shall be available upon the completion of a full year of 
employment. 
b. Six to 12 years of employment - 15 working days at the rate of 1.25 days 
upon the completion of each month of employment. 
c. After 12 years onward of employment - 20 working days at the rate of 1.66 
days upon the completion of each month of employment. 
B. Section A of this article does not apply to those people working the school 
calendar year only ( 1  0 month schedule). 
C. In exceptional cases and when it is in the best interests of the District, an 
employee may be allowed to accumulate unused vacation for a period of two 
(2) years. 
D. An employee's vacation pay will be available at the start of his vacation if 
written request to the Business Office has been made at least two (2) weeks prior 
to his vacation date. However, it cannot be paid prior to July 1. 
E. Employees will request, and the District will schedule vacations on or before May 
1 each year. Requests will be granted whenever possible and conflicts will be 
determined by seniority or agreement between all parties. Emergency changes 
in vacation schedules can be made by mutual agreement. 
F. Vacations may be scheduled during the school year only with the approval of 
the Superintendent of Schools or hislher designee. 
All custodial, maintenance and grounds employees hired after the date of the 
signing of the new contract shall be allowed to take up to ten (10) vacation 
days from the last day of school in June up to the first day of school in 
September. 
Any requests for days in excess of ten (lo), for the aforementioned period, must 
be with the approval of the Superintendent of Schools or hislor her designee. 
For employees hired prior to the signing of the new contract, the following shall 
apply: 
1 .  For only the period of June 1 - September 30, custodial grounds and 
maintenance employees covered by the CSEA contract will be permitted 
to take at least ten (10) working days of vacation (assuming an employee 
has 10 days) or fifty (50%) percent of a accumulated vacation time, with a 
maximum of twenty (20) working days. 
2. Employees 
Accumulated Working Vacation 
Vacation Days Days Allowed 
G. Clerical employees assigned to school buildings must take vacation on days 
when school is not in session. Exceptions may be made with permission of the 
building Principal and Assistant Superintendent or Superintendent. 
Twelve (12) month employees and ten (10) month employees shall receive 
fifteen (1 5) days of sick leave per year. 
Twelve (12) month employees and ten (10) month employees may accumulate 
a maximum of two hundred and twenty (220) days of unused sick leave. 
Unauthorized absences from work for ten or more consecutive workdays shall be 
deemed a resignation unless a satisfactory explanation and documentation for 
such absence is received by the District before the eleventh workday following 
the commencement of such unauthorized absence. 
Full-time employees hired prior to January 1, 1988, who exhaust their accrued 
sick leave shall receive one-half pay for as many months, or fractions thereof, as 
they have years of service, less any months, or fractions thereof, for which they 
have previously received half pay on account of illness during such service. It is 
understood that the intent of this benefit is to permit the full recovery and 
subsequent return to work of employees. The District reserves the right to 
request full medical reports and/or the examination of the employee by a 
school-appointed physician at no expense to the employee. Prior to the 
granting of such an extended leave, the District must receive reasonable 
assurance that the employee will, at the end of the extended leave, be able to 
return to work in a capacity similar to that which the employee had prior to the 
leave being granted. 
Bereavement leave with full pay shall be granted to each employee, for a 
period not to exceed three (3) days for any death in the immediate family and 
for a period not to exceed five (5) days for the death of a spouse or child. 
1. Where there are extenuating circumstances, additional absence may be 
approved without loss of pay when the time can be charged to unused 
personal leave, unused vacation time or accumulated sick leave. 
2. Immediate family as used herein shall mean grandparent, husband, wife, 
child, stepchild, ward, grandchild, brother, sister, father, father-in-law, 
mother, mother-in-law, daughter-in-law or son-in-law. 
3. Bereavement leave of one(1) day may be granted upon request for deaths 
not listed in Section D, Item 2. This day, when granted and used, will be 
charged to personal leave, unused vacation time or accumulated sick 
leave. 
. E. Each employee shall be allowed ten (10) days of absence each year to be 
charged against sick leave where a member of the employee's immediate 
family is ill. 
F. All employees will be allowed two (2) days of personal leave (without reason) 
with pay each school year. Unused personal leave days shall be cumulative to 
a maximum of five (5) days. Except when it is not possible to do so, employees 
should give at least two (2) days prior notice of their intention to take a personal 
leave day. Additional personal leave days may be granted at the reasonable 
discretion of the Board of Education. It is understood that personal days may not 
be used for the purpose of extending a vacation/holiday period. 
Section 60B (Improved Death Benefits) of the New York State Employees' Retirement 
System and Section 751 (20 years career plan) will be continued in force during the 
term of this agreement for eligible employees. 
Employees, who have ten (10) years or more service shall, at the time of their 
retirement, be compensated for unused sick leave days not to exceed 220 days at 
twenty five (25) percent of the daily rate in effect at the time of retirement, or with six 
(6) weeks' pay, whichever is greater. Employees electing the six weeks' pay must 
notify the District six (6) months in advance of the intended date of retirement. 
A. HEALTH INSURANCE PLAN 
Effective July 1, 2004, bargaining unit members will pay 2.5% of the annual 
cost of health insurance. 
1.  The Board agrees to pay any active employee eligible for full health 
insurance benefits, who is already covered by another health insurance plan, 
the sum of $2,000 for each full year the employee declines coverage under 
the District's health insurance program. This payment will be made after each 
full year of employment during which insurance coverage was waived. 
2. Effective July 1, 1 982, the District will pay, on behalf of employees who retire 
on or after that date, unless prohibited by law from doing so without having 
to similarly compensate those employees who retired before July 1, 1982 and 
their families, seventy (70%) percent of the premium for individual retirees and 
fifty (50%) percent of the premium for families of such retirees. 
3. The Board reserves the right to change the health insurance carrier as long as 
the benefits being offered by the new insurance carrier shall be equal to or 
better than benefits now being provided by the Southern Westchester 
Schools Cooperative Health lnsurance Plan. During the term of this 
agreement, the Board agrees to match equally all benefit changes, 
increased or decreased, that may be provided by the Southern Westchester 
Schools Cooperative Health lnsurance Plan. 
The Board will submit to the Union, thirty (30) days prior to any contemplated 
change, a complete list of benefits offered by the new health insurance carrier. 
In the event the benefits being offered by the new health insurance carrier are 
not equal to, or better than, the benefits now being provided by the Southern 
Westc hester Schools Cooperative Health lnsurance Plan, the Union may 
demand arbitration of the issue within thirty (30) days after receiving said offer. 
B. The District will pay 100% of the premium for either the individual or family dental 
insurance coverage under the CSEA Employee Benefit Fund. 
The present dental insurafice plan will be modified to include dependent 
children nineteen ( 1  9) years or over as long as they are full-time students ( 1  2 
credit hours). 
C. Effective July 1, 2000, the District will pay 100% of the premium for the CSEA Silver 
Vision Plan for employees only. Employees may maintain a family plan with 
employee contribution towards the difference in premium between the 
individual and the family plan. 
D. In order to encourage employees to maintain and improve their knowledge 
and skills through continuing education, the District will reimburse employees for 
course work completed after July 1, 2000, under the following conditions: 
1. The full cost of tuition for approved in-service courses. 
2. Fifty percent (50%) of the cost of approved undergraduate or graduate 
courses. 
3. The maximum reimbursement for any course will be $250. 
4. A passing grade must be received in a course in order to obtain 
reimbursement. 
5. A maximum of five courses may be taken for reimbursement during any 
school year (including summers). 
6. Prior administrative approval is required for any course for which tuition 
reimbursement will be sought. 
E. The District agrees to provide a 125 cafeteria plan. 
F. Employees will be compensated at the rate in accordance with the prevailing 
Internal Revenue Service rate for all authorized mileage for the use of their own 
personal vehicles. Those employees who regularly carry materials and 
equipment in their cars at the request of the District shall be compensated at 
the rate of thirty ($30) dollars per month for the use of their cars. 
G. Part-time Employees 
Employees, hired on or after July 1, 1987, and who work less than 50% of the 
normal workweek, shall be ineligible for insurance coverage. 
A. Protection under Section 75 of the Civil Service Law will be granted to all non- 
competitive and labor class employees upon completion of two (2) years of 
satisfactory service. 
B. Where an employee is assigned temporarily to perform the duties of a higher 
classification at a higher rate of pay, he shall be guaranteed the rate of pay of 
the higher classification. Such higher rate of pay shall be paid only for time 
actually worked in the higher classification. An employee may be assigned 
temporarily to perform duties of a higher classification only in emergencies for 
the purpose of replacing another employee who is off with pay, on leave of 
absence, sick leave, bereavement leave, personal leave or vacation after five 
(5) days when school is in session. This precludes a regularly scheduled vacation. 
C. When an employee is temporarily assigned to perform the duties of a lower 
classification, he shall be guaranteed his regular rate of pay. 
D. Seniority shall commence from the first date of a probationary appointment. 
E. Notice of all promotional opportunities shall be posted and eligible employees 
may apply for same and be considered ahead of non-employees of the District. 
Where more than one person applies for a provisional promotion and is 
qualified, the three with the most seniority will be considered, and one of them 
will be appointed. This rule will also be taken into consideration, as far as is 
possible, when appointments are to be made from a certified open competitive 
or promotional civil service list. 
F. In the event of lay-off in the non-competitive or labor class, such lay-off shall 
occur in the inverse order of hiring. In the event of lay-off in the competitive 
class, lay-off shall occur in the inverse order of permanent appointment. Any 
employee laid off shall be placed on a recall list for three (3) years. 
G. Custodial and maintenance employees will only be reassigned to another work 
schedule on a voluntary basis if helshe is an incumbent as of July 1, 1974, as 
provided by Article IV, Section B. 
H. In the event that school is closed due to labor relations' disputes between 
parties not covered by this agreement, then there shall be no change in present 
policy to personnel not directly involved in the aforementioned dispute and ' 
covered by this agreement, and they shall be guaranteed employment and 
payment therefor. 
I. Upon request to the Superintendent of Schools, an employee shall be permitted 
to examine his official employment and personnel file. The Board of Education 
reserves the right to remove from the file all personal and employment 
references given prior to employment, medical records and police reports. 
J. The Board shall provide the unit with a seniority list of employees by December 
1 s t  of each year of the contract. 
A. Existing work rules, fringe benefits, or working conditions not covered in this 
agreement, will not be changed, except under dire emergencies, without prior 
discussion with the Union elected representative. 
B. In the case of substantial fringe benefits such as extended sick leave, such 
written Board policies will not be changed without prior discussion with the Union 
elected representative and mutual agreement, and such mutual agreement will 
not be unreasonably withheld. 
A. The Union shall be the sole judge of its own rules and regulations with respect to 
Union and organizational administration. 
B. The Union shall have the right to post notices and communications on bulletin 
boards maintained on the premises and facilities of the District. 
C. The President of the Westchester Local 860 of the Union, or hislher designated 
agent, or the designated Labor Relations Specialist, shall have the right of visiting 
the facilities of the District for the purpose of adjusting grievances and 
administering terms of this agreement with advance notification through the 
Superintendent of Schools. 
D. Employees designated or elected for the purpose of adjusting grievances and 
maintaining administration rights of the agreement shall have up to two and 
one-half (2.5) hours of free time, per week, from their regular duties to fulfill these 
obligations. Any additional time for these responsibilities must be requested. 
E. The Board will allow a total of three (3) aggregate days at full pay per year for 
conducting Union business. 
F. Neither the District nor the Union, through their officers, members, 
representatives, agents or committees shall engage in any subterfuge of any 
kind for the purpose of defeating or evading the terms of this agreement. 
G. Consultation on Job Categories 
The District will consult with the Union prior to setting the placement and/or rate 
of pay for a new or changed position. 
H. LaborIManagement Committee 
The LaborIManagement Committee shall be comprised of members appointed 
by the District and the Union. It shall be the purpose of said LaborIManagement 
Committee to discuss any and all problems that may arise. The 
LaborIManagement Committee shall meet whenever necessary. An agenda of 
the topics to be discussed shall be sent to each committee member, five (5) 
days prior to the scheduled meeting. 
A. Adhering to the principle that duties and obligations come with rights and 
privileges, the Union agrees to do its utmost to see that its members perform their 
respective duties in the District loyally, efficiently, and continuously under the 
terms of this agreement. The Union and its members will endeavor to protect the 
interests of the school and the community, to conserve its property, to protect 
the pupils, and to give service of the highest quality. 
B. The District agrees to furnish each new employee and all present employees a 
copy of this Agreement. 
If any legislation or court decision renders any portion of this agreement invalid or 
unenforceable, the invalid or unenforceable provision shall be severed from the 
agreement, and the remaining provisions shall continue in full force. 
All custodial and maintenance personnel shall be required to undergo job related 
physicals at least once every two (2) years at the District's expense. 
A. Personal grievances will follow the established grievance procedure. 
B. 1. Interpretation of this contract, when both parties cannot agree, will be 
subjected to arbitration and both parties agree in advance to be bound by 
the decision of the impartial arbitrator. 
2. Disputes arising concerning the interpretation or application of the terms of 
this agreement or the rights claimed to exist thereunder, shall be processed in 
accordance with the following procedure: 
a. Such dispute by an employee shall be presented by the employee, or by 
the Union representative to hislher immediate supervisor. The aggrieved 
will first present the grievance in writing no later than twenty (20) working 
days after the grievance occurs, or knowledge should reasonably be had 
thereof. 
b. In the event such dispute is not resolved within five (5) working days from 
such presentation it shall then be presented by the employee or the Union 
to the next ranking supervisor. 
c. In the event such dispute is not satisfactorily resolved or adjusted at the 
preceding step of the procedure, then the Union shall present the same to 
the Superintendent of Schools or hislher designated representative for an 
opinion. 
d . In the event that such dispute is not then satisfactorily resolved or adjusted 
within ten (10) working days after such presentation, it shall be referred by 
either party to binding arbitration, by an impartial arbitrator, to be 
mutually agreed upon by the parties. 
e. In the event the parties are unable to agree upon an impartial arbitrator 
within ten (10) working days after the referral of such matter to arbitration, 
then an appointment shall be made in accordance with the rules and 
regulations of the American Arbitration Association. 
f. Any cost arising out of the use of such arbitrator shall be divided equally 
between the District and the Union. 
A. Except as validly limited by express provisions of this agreement or any federal, 
state, or local law or ordinance or civil service rules that pertain to school 
districts, the Board reserves the right to unilaterally determine the standards of 
service to be offered by it; to set the standards of selection of employment; to 
direct and assign employees and to regulate work schedules; mandate 
overtime; to take disciplinary action; to eliminate or reduce positions; to 
maintain the efficiency of governmental operation; to determine the methods, 
means and personnel by which its operations are to be conducted; to 
determine the content of job classifications; to allocate positions to pay grades; 
to take all necessary actions to carry out its mission in emergencies; and to 
exercise complete control and discretion over its organization and the facilities, 
methods, means and technology of performing work. 
B. It is expressly understood by and between the parties to the agreement that by 
not exercising the rights hereby stated and reserved, or by exercising them in a 
particular way, the Board shall not be deemed to have waived any of the rights 
specifically given to the Board under this agreement. 
C. The Board retains the right to promulgate and post reasonable rules and 
regulations governing the conduct and acts of employees during working hours 
not inconsistent with this agreement. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS AGREEMENT 
REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY AMENDMENT OF 
LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME 
EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
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A. The agreement shall be effective July 1, 2004 and shall remain in force through 
June 30,2007 with negotiations for the fourth year (July 1,2007 to J u n e  30,2008) 
to be reopened for salary purposes only. 
€3. The contract is to remain in force until a new agreement is negotiated. 
IN WITNESS THEREOF, the parties hereto have caused these present to be executed by 
their authorized officers on t he  
Day of 2005 
BOARD OF EDUCATION 
EASTCHESTER UNION FREE 
SCHOOL DISTRICT, TOWN 
OF EASTCHESTE R 
EASTCHESTER, NEW YORK 
CIVIL SERVICE EMPLOYEES ASSN., 
INC., LOCAL 1000 AMERICAN 
FEDERATION OF STATE, COUNTY 
& MUNICIPAL EMPLOYEES, AFL-CIO 
WESTGHESTER COUNTY, LOCAL 860 
THE EASTCHESTER UNION FREE 
SCHOOL DISTRICT 
10 
years 
15 
years 
20 
years 
25 
years 
Cumulative 
$574 
$474 
$474 
$645 
$1,048 
$1,522 
$2,167 
Cumulative 
$580 
$479 
$479 
$651 
Cumulative 
$1,059 
$1,538 
$2,189 
$594 
$491 
$491 
$667 
$1,085 
$1,576 
$2,243 
Cumula five 
$600 
$496 
$496 
$674 
$1,096 
$1,592 
$2,266 
Cumulaflve 
$61 5 
$508 
$508 
$691 
Cumulative 
$1,123 
$1,631 
$2,322 
$62 1 
$513 
$513 
$698 
$1,134 
$1,647 
$2,345 

I Jul04-Jan 05 1 Feb 05-Jun 051 Jul 05-Jan 06 Feb 06-Jun 06 
$49,192 $49,684 A 
I Jul06-Jan 07 1 Feb 07-Jun 071 


Ju104-Jan 05 Feb 05-Jun 05 Jul05-Jan 06 Feb 06-Jun 06 JulO6-Jan 07 Feb 07-Jun 07 
A $42,549 $42,974 A $44,048 $44,489 A $45,601 $46,057 
0 
- 
$43.827 $44.265 B $45.372 $45.826 B $46,972 $47,442 
Jul04-Jan 05 Feb 05-Jun 05 Jul05-Jan 06 Feb 06-Jun 06 Jul06-Jan 07 Feb 07-Jun 07 
$35,426 $35,780 A $36,675 $37,042 A $37,968 $38,348 
$36,488 $36,853 B $37,774 $38,152 B $39,106 $39,497 
$37,765 $38,143 C $39,097 $39,488 C $40,475 $40,880 
$40,260 $40,663 1 $4 1,680 $42,097 1 $43,149 $43,580 
$42,365 $42,789 2 $43,859 $44,298 2 $45,405 $45,859 
$46,489 $48,128 
$47,407 
$47,740 $48,218 $49,423 $49,917 $51,165 $5 1,677 
$48,440 $48,925 $50,148 $50,649 $51,916 $52,435 
Jul04-Jan 05 Feb 05-Jun 05 Jul05-Jan 06 Feb 06-Jun 06 Jul06-Jan 07 Feb 07-Jun 07 
A $37,878 $38,257 A $39,213 $39,605 A $40,595 $41,001 
B $38,949 $39.338 B $40,322 $40,725 B $41.743 $42.1 6 1 

- 0 I 0  
1 - J a n  06 Feb 06-Jun 06 Jul06-Jan 07 Feb 07-Jun 07 
A A $30,266 $28,240 A $30,569 $28,522 $29,235 $29,528 
A 
B 
C 
Jul04-Jan 05 
$31,133 
$32,067 
$33,190 
Feb 05-Jun 05 
$31,444 ' 
$32,388 
$33.522 
A 
B 
C 
Jul 05-Jan 06 
$32,230 
$33,1 98 
$34.360 
Feb 06-Jun 06 
$32,552 
$33,530 
$34.704 
A 
B 
C 
Jul06-Jan 07 
$33,366 
$34,368 
$35.572 
Feb 07-Jun 07 
$33,700 
$34,7 1 2 
$35,928 
